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 EMPLOYEE BACKGROUND CHECK PROPOSAL

NIP THE FRAUD IN THE BUD
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Welcome
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...Fostering Greater Ef
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I
n recent times, employment background screening has become common 

practice in organizations of all sizes and in nearly all industries. 

Employees are the face of the organization to both customers and to the world, 

and high-caliber employees who deliver on their commitments are a keystone of 

building great organizations. Creating employee teams that work well together 

organization and may help prevent future issues.
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i)      Pre/post employment  Screening:  This is used to verify the accuracy 

of an applicant’s claims as well as to discover any possible criminal history, 

workers’ compensation claims or employee sanctions

credentials. Most times job responsibilities and compensation packages 
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attendance, and additional information as maybe required.

iii)      Driver’s License Verification:

Record is an important search for those required to operate a company or 

personal vehicle for business purposes. Records will highlight driving history 

over the past 3-7 years or as maybe demanded. It reveals the license status. 

iv)      Criminal Record Check:

search which allows you to identify any convictions and/or infractions that 

belong to your candidate. This enable organizations to exercise critical due 

diligence and avoid unnecessary risk in the workplace. 

residence they claim to live in..

vi).    Guarantors Check:  Are the guarantors ready to indemnify the 

Don’t be fooled by a pleasant appearance 

applicant.

ix).    Reference Interviews:

friends. This helps you gain additional insight on your applicant’s work ethic, 

abilities, accomplishments, past performance and reliability. 

Previous/Current Employment History Check:vii)

and status

viii) Spouse Check: How much of him or her do you know before and after you tie the knot  
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On site physical visitation: 

military personnel, we visit all information sources no matter how remote 

because we are indigenous and we understand the terrains.

Not by phone or correspondence:

correspondence either by phone or email or letters to conduct our screening 

overseas to carry out screening outside Nigeria Co-operation with registrars 

relationship with many notable Nigerians educational institutions; while we 

keep working at extending our frontiers to as many institutions as possible. 

This initiative has greatly helped to put us in a good stead to generate 

speedy responses from these institutions when needed.

...Fostering Greater Ef
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...Fostering Greater Ef
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Integrity  

Applicants tend to stretch the truth. Background screening is a window to the 

meet with the demand of the marketplace will also commit a larger fraud if the 

opportunity arises. Background screening makes sure that the people you hire can 

be trusted.  They can also be trusted to deal with the public and interact well with 

these applicants actually posses the kind of class of degree they claim.

Attitude towards work/ethics

In today’s Nigerian business environment there are rampant case of theft, violence, 

false workers’ compensation claims and poor performance at the workplace, 

employers must protect themselves, their employees, their clients, customers and 
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the public from potential employees who can cause them harm.

have background knowledge of the applicants attitude to work and ethics.  

 Attitudes towards reliability People who write resume are trying to market 

themselves. For positions with access to personnel or client data, security and 

the person to hold such sensitive position.

Occupational Interest 

Employee turnover can be reduced to the barest minimum by verifying whether 

turns up. Lack of interest in the job can lead to lackadaisical performance in the 

workplace.

 Return on Investment 

There is a reduced turnover by hiring the right applicant. When integrity levels of 

and attitude.  A trust worthy workforce would reduce loss from theft and increase 

productivity.  This is because honest employees have a higher work ethics.
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amongst others:
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both your organization’s budget and needs.



14

 



15

cash 
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Strategic
Objectives
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including: 

 

 

B. Major Customers
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& Servicespending)  
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dysfunctional teams; while you can minimize the risks and avoid the damage in the 

reduce liability and improve productivity while saving costs.

Please, call or visit us for an appointment with any of our Client Relationship 

0809 805 2911, 0812 779 7402

Website: www.primexbc.com   

e-mails:  contact@primexbc.com, 

             primexconsulting.ng@gmail.com

Suit 14 (Middle Floor) Cross Town Mall, 75, Iju Road, Lagos.



0809 805 2911, 0812 779 7402, 08032067341

Website: www.primexbc.com   

e-mails:  contact@primexbc.com, primexconsulting.ng@gmail.com
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